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DPLITOCODIA SAK MPOMMATAHJA Y HU®POBUX BUKJ/INKAX MPAKOBICCS
I'ominko O.€.
Incmumym ¢hinocopii im. I'. Cxosopoou Hayionanvnoi Axademii Hayk Ykpainu
M. Kuie, Ykpaina

Mpakobiccst a0 IHITUMH CIOBaMH OOCKYPAaHTHU3M O3HAYa€ CTPATETiI0 MUCIEHHS, KOTpa
CIPSIMOBaHA Ha MOCJIA0JEHHs HOro palioOHaIbHOTO PECYpCy 3 LIJUII0 BTPATH JIOJAUHOIO CTaTyCy
PO3YMHOI ICTOTH Ta MEPETBOPEHHS ii HAa arpecuBHOTO IypHs. Ha BinmMiHy Bix 3BHUYAitHOTO AypHS
MpakoOic € aKTUBHOIO 0co00I0, a TOMY € colialbHO Hebe3nmeuHuM. Mpakobic mparHe
MEPETBOPUTH BIIACHY IIIYNOTY Ha CHUIbHY 03HAKY MUCJICHHS 1HIINX JIIOACH. Y CydacHHX yMOBax
nociaalieHHss 3JaTHOCTI JIIOJUHM palliOHAIBHO MHCIMTH CTa€ MOXJIMBUM 3aBIsIku: 1)
MPUTYIUIEHHIO ii MOTpeOM B JOKA30BHX 3HAHHIX; Ta 2) CBLAOMOMY CIIOTBOPEHHIO 1H(opMaIlii,
HETOYHOMY Ta 3aljiyTaHoOMy ii BMKJIAJl, IO CHpHUs€ MO3UIIOHYBaHHA Takoi iHQopmarii sk
Oe33armepeyHoi ICTUHU. Y Cy4aCHHMX pealisx CTpaTerito MHUCIEHHS, 10 MOPOJKYe Mpakoodiccs,
MIOB’S3YIOTh 13 peHOMEHOM (eliKy. Sk BiioMO, OCTaHHIH € IMUPOKO 3aTpedyBaHUM MPUHOMOM Y
Cy4aCHMX MaHIMYJISITUBHUX TEXHOJIOTIAX IOBEAIHKOBOro TapreryBaHHs. CydacHe mpakoOiccs
TOJIOBHUM YMHOM TPOJYKYEThCS TEXHOJOTIIMH BUpOOJIEHHS (elKiB. A TOMY depe3 JKeperno
HOro MOXO/KEHHS CydacHe MpakoOiccsl MOXHa Ha3BaTH (PEHKOBUM.

Bapto 3a3HaunTH, 110 NOpoakeHe HU(PPOBOIO KyIbTyporo (elikoBe MpakoOiccs 1Mo CyTi
HE BIAPI3ZHAETHCS BIJl 1HIIMX Horo mposBiB. ['070BHA 03HaKa MpakoOiccst — 1€ cBijioMa BiAMOBa
JIOAMHU BiJ cTarycy OyTH po3yMHOW icTtoToro. HaromicTe BiOyBaeTbcs KyJIbTUBYBAHHS
BJIACHOT'O HEBIMVIAaCTBAa Ta HEOCBIAYEHOCTI, 110 HEMHHYYE 30yplO€ «TeMHHMH OIK» JIOIUHU —
TOJIOBHUM YHMHOM arpecito Ta CXWJIbHICTh JI0 HAaCHJIbCTBA. IcTopnyHO MpakoOiccs BUsBIIse cee y
HE/IOBIpl Ta BOPOXKOMY CTaBJIEHHI J10 3HaHb. [IpocBiTHUIIbKA Ji0eparbHa HACTAaHOBA CTOCOBHO
PO3TMOBCIO/KEHHSI HAYKOBHX 3HAaHb TIYMAauyUThCs OOCKYPAaHTH3MOM SIK BOPOXKHH Hamip
HiAMOPAIKYBaTH BOJIO JIOAEH 3 METOI0 BCTaHOBJEHHS HaJ HUMH Biaad. He BumaakoBo
MpakoOiccsi yTBOPIOE IUIOMIOYUN TPYHT Ji HMPOLBITAHHS PI3HUX KOHCHIPOJOTIYHHUX TEOPIM.
3aBISKM MPaKoOICCIO CKJIAJHI MUTAaHHS OTPUMYIOTH MPOCTI MOSCHEHHS, 30KpeMa TAaEMHUMU
TUTAaHAMH CBITOBHX BIUIMBOBHX €JTIT IIOHEBOJIUTH JIFOJICTBO.

HudpoBa emoxa Hece PU3MKK TOCHUIICHHS MO3WIIH Mpakobiccs. BuOyx momiTHYHOTO
MOMYNI3MYy Ta I[IHHICHOTO PENSTHUBI3MY TaKOX CIpHsie I[boMy mpouecy. OcobmuBo aojae 1o
PO3KBITY MpakoOiccsi maHaemiss KopoHoBipyca COvid-19. deHoMeH KOPOHOCKENTHKIB, KOTPUH



Hapasi eBOJIOIIOHYE Yy pyX aHTHBAKIIMHAIlll, MOXKHA 3apaxyBaTH IO Cy4acHOro mpakoodiccs.
Bapro 3ayBakutu, mo piBEHb IMOMIMPEHHS y CYCIHUIBCTBI aHTHUBAKIIMHAI 3HAYHOIO MIPOO
3alIeKUTh BiJ HOTO CTAaBJICHHS [0 PALiOHATLHOI KyIbTypH. MueThcs mpo 6asoBi eBpomeiichki
L[IHHOCTI SIK TO BEPXOBEHCTBO 3aKOHY, JOTPUMAaHHSA HIpPOLEAYp Ta pEerijaMeHTy, 30epeKeHHs
nemokparii Tomo. CychniibCTBa, € TPOMAISHU JOBIPSIOTH 3100yTKaM HAyKOBOTO MPOTPECy Ta
Jep>KaBHUM THCTUTYIIISIM, JEMOHCTPYIOTh KpaIlliid 3aXUCT BiJl BIpyCy.

Toxi sk KpaiHM Ha KIITaNT YKpaiHu, e pallioHaIbHA TPAaUIis HE € CTIMKOI0, OXOIUICH]
XBUJICIO aHTUBAKIIIHHOTO MpakoOiccs. MarHiT-aHTuvin i BakuuHaiii 3a 129 rpa. Ha OJIX un
ckericuc 3 OOKy 3HA4YHOI KUTBKOCTI YKPaiHCBKHX JIIKapiB CTOCOBHO BaKIMHAMIi CBiT4aTh MpPO
BUCOKMH piBeHb MpakoOiccs cepel yKpaiHChbKUX TpoMmaasH. IlapagokcanbHo, 10 cepen
YKpaiHCBPKUX AHTHBAKIMHATOPIB MOXHA 3YCTPITH SIK peNiriiHoro ¢aHatuka, Tak i JKaps-
BJIACHUKA Cy4acHOI MeIWYHOI KIiHIKM. Taka MilIaHWHA T'OBOPUTh, 3 OJHOro OOKY, IpO
iHpopManiiHuil Xaoc, a 3 IHIIOTO — PO CIA0KUH IMYHITET MUCIIEHHS yKpaiHiiB. Ha xaib, BoHU
HE BIEpIIE CTalTh XepTBamMHu i1H(QOpMaIiiHKX MaHinyamin. CuTyaris MmaHaeMii 3MyImrye
JIFOICTBO PO3YMHIIIATH, YCBITOMIIIOIOYM HEOE3MEKH MOTYypaHHS HEYLTBY Ta TIyNcTBY. [Hakie
BIPYC 3HUILUTH HE JIUIIE PO3YM, aJle i KUTTA JTIOAUHU.

Omip posrymy MpakoOiccs CIPOMOXHUN YUHUTH PO3yM IoguHU. Dimocodis sBiste
cO0010 OJIMH 13 JI€BUX MOTr0O IHCTPYMEHTIB. YTIM, HOro €()eKTUBHICTh 3aJI€KUTh BiJl BMIHHS I[UM
IHCTPYMEHTOM KOPUCTYBAaTHCh. A TOMY, HM(POBI BUKIUKH Mpakobiccs 3MymyrTh (inocodiro
3MIHIOBAaTHUCS 3 TUM abu HEero Oyso 3pydHO KopucTyBatuch. [Ipaktuunumii moteHmian ¢inocodii y
00poTHO1 13 CydacHUM MpakKoOiCCSIM 3alie)KHTh BiJl 11 CHPOMOXKHOCTI aJamnTyBaTUCh [0
1M (pPOBOro CBITY.

Bimomo, mo mpobiema nokamizarii ¢iocodii 0OyMoBICHA PO3MUTTAM ii 3MiCTOBHUX
MeX, 110 MOOyTye y IepeciuHiil CBIIOMOCTI Ta CTajl0 OAMH 13 PO3X0XKHUX CTEPEOTUIIIB Cy4acHOT
KynbTypr. TO ) BOXIMBUM 3aBIaHHIM (iocodii 3aTuIIaeThCsl JTOKaTi3yBaTH ce0e y CUCTEMI
iHIMX (GopM KyIbTypu Ta MOBCSAKIEHHUX MPAKTUK. YCBIIOMIIEHHS TOro, 1o Qinocodis €
0COOJIMBHUM paIliOHATBHUM JOCBIIOM, KOTPHUH (PYHKIIOHYE Y MEBHOMY KYJIBTYPHOMY KOHTEKCTI,
YMOKJIMBIIIOE aKTyami3amito ii 3axucHux 3maatHocTeil. OcobnuBicTh (itocoCchKOro MOCBimY
MoJIsATae 'y ToMy, 1o ¢inocodis BUpaxkae ceO¢ HE CTUIBKM B IIEBHUX 3HAHHSAX, ICTUHAX Ta
BIJIMOBIASX, CKUIBKH y TOCTaHOBI ()yHIaMEHTAIbHHUX MUTaHb, KOTPI MOCYTHHO IOB’SI3aHI i3
KHUTTSAM JIIOJJMHA. 3aBISKH UM MMUTAHHSIM MECJICHHS JIIOJUHHU 3HAYHO YIOTYXHIOETBCSA. Takum
YUHOM CTaTyC JIIOJUHM SIK PO3YMHOI ICTOTH OTpUMY€ 3axHcT. Mo’kHa CTBEpIXKYyBaTH, IO
¢110c0dis € crIpaBOO BUKIIOYHO PO3yMy. 3a ii TOMOMOT00 BUPOOISEThCS JUCIUILIIHA CTPOTOTr0
JI0Ka30BOr0 MHCJIEHHS. Take MHCIEHHs O3Hauyae, L0 MpOIec MIpPKyBaHHS CIIMPA€ThCS Ha
3MICTOBHI 3acajy, 13 SKUX JyMKa BUIUIMBAE 1 HAa SKUX BOHA OYIYEThCS Yy BIAMOBIAHOCTI IO
JIOT1YHUX 3aKOHIB CY/I’KEHHS.

CyyacHuM 3aBmaHHsSM (utocodii € 30epekeHHS CBOTO paIliOHAIBHOTO pecypey vy
KOHTEKCTI UG poBoi KynbTypH. s nporo ¢ginocodis Mae B3STH 10 yBaru NpakTUKU OCTaHHBOI.
3aMIIUTUCH 3aTOYEHOI0 Y BEXKI 13 CJIOHOBOI KICTKM HaBpsAl 4u ii Bmactbes. dimocodis mae
BITMOBUTHUCH BiJl HU3KH CTEPEOTHUIIIB, KOTP1 TPUBAIMH Yac CyMpOBOKYIOTH 1 00pa3 B KyJIbTYypI.
OpuuM 13 Takux € eniTHe mnpuzHadeHHs @urocodii. CydacHl KOMYHIKAIIIiHI TEXHOJIOrI],
0c00JIMBO colLliajbHI MEpeXi 3HAYHO PO3LIMPIOIOTH KOJIM YYaCHHMKIB KOMyHikalii. BigmoBa Big
eNITHOCTI ¢uiocodii Jae 3MOry 3alyddTd ii B SKOCTI IHCTPYMEHTAa TaKOi KOMYHIKaIlii.
[To3unionyBanus (imocodii sk crocoOy npomnaraniy panioHaIbHOCTI Aa€ i IIaHC HMIMPOKOTo
BKUTKY. Maerbest npo dinocodio sk mpomaraHiy y 3HaueHHi TOMIMPEHHS ifel paiioHaabHOCT
Ta ii BIUIMBY Ha CYCHUIbHY AYMKY. Y Takiii imocraci ¢isocodis Moxke MOCTaTH TO/1, KOJIU CTaHe
3pO3YMIJIOI0 IIUPOKOMY 3araiy Jroaeu. s mporo il moTpiOHa iHmAa MoBa, iHIIA (opma
BUKJIa/ly, 1HIIIa TEMAaTHKa Ta B3a€MO/IiS 13 IHIIUMH Cy4YaCHUMU KYJIbTYPHUMU MPAKTHKA.

Baxxnusum pecypcoM ¢inocodii sk npomnaraHayu po3ymy € ii 3aJIly4eHHs y AUTSUUN CBIT.
®inocodis ans npitedt Bce Oinblie HaOyBae MOMyJsApHOCTI. 3aBaaHHs wLi€i ¢inocodii ckmamae
BUPOOJICHHS] HABUKIB KPUTUYHOTO Ta KpPEATHBHOTO MHUCIIEHHS; BHCOKOi JIOTIYHOI Ta
apryMEHTaTUBHOI KOMIETEHTHOCTI; aHATITUYHHUX Ta IMa)KIHATUBHUX HAaBHKIB; «PHU3UKOBAHOIO



mucneHss» (X. ['ymOpexr). 3aBasku 3HAHOMCTBY Yy paHHBOMY AMTAYOMY Billl 13 ¢inocodiero
B1IOYBA€ThCS KYJIBTUBYBAaHHS, YJAOCKOHAJIEHHS Ta PO3BUTOK AWTAYOI parioHanbHOCTI. Tomi
3BepHEHHs1 10 (imocodii crnpuse BUPOOICHHIO HOBUX NPAKTHK YYiHHS Ta HaB4YaHHS. Tak,
HOMYJISIPHA cepel AiTel Ta Mool comiaiabHa Mepeka TiK Tok moske cratu miardopMoro st
¢binocodcrkoi mpomaranad. Aje e BUMarae 3Ha4HUX 3YCWIb 3 00Ky camoi dirocodii. Amxe,
BiJIOMO, 1110 po3MilieHi Marepiaan Ha TiK TOK MaroTh mIaHc Ha YCIiX TOMi, KOJIHU iX TPUBAIICTh
He nepeBuinye 20 cekyHa. Mix iHmmM, Ha miatdopmi You Tube onTumanbha TpuBaicTs Bifeo
ckmagae 10 20 xBuiuH. BiacHuit mocBia posmiineHHs Jekmiii 3 ¢imocodii mHa You Tube
NEPEeKOHY€E, IO TAaKUK Marepiaid morpedye CTporoi aHANITHYHOCTI, YITKOI JIOTIKH Ta TOYHOI
moBu. Ouesuano, mo ¢inocodpis Ha TiK Tok mopomxkye iii Buxiuku. Ile mae OyTu moch
NPUHIUMIIOBO HOBE Ta HecmoniBaHe y ii Bukiani. [TomiOHO TOMy SIK CTBOPIOIOTH KHHTH JJIS
HEMOBJIAT 3 KBaHTOBOI (izuku, Tak camo Jekiii Ha TiK Tok 3 ¢inocodii MaroTh mepcrnekTuBy B
SKOCTI MpoMarasay pauioHaJbHOCTI. BrieBHEHMI y CBOIX cHiax po3yM JIIOJUHH 3MOXKE€ YHHUTH
orip MpakoOICCIO HE JIUIIE aKaJeMidHO, aje i «ITPUKOIBHO.

KonnenryanpHo ¢inocodis Mae mepelTd BiJ MPIOPUTETY CBIIOMOCTI O HACTAaHOBH
yeBigomieHocTi. OCTaHHS O3Hayae BUXiA pO3yMy 3a MeXl TPaHCLUEHIEHTAIBHOIO PETICTPY Yy
KUBUH KOHTEKCT iCHYBaHHs moauau. Lle mepenbadae mporiec oriiecHeHHs po3ymy. TeopeTnyHa
HACTaHOBA MOJOJIAHHS TUXOTOMII pO3yMy Ta Tija Ja€ MiACTaBH A MOPIBHAHHA ¢inocodii i3
My3ukor0. CKlagaeTbess BpakeHHs, 10 (imocodis Mae OiLIbIIe CIUILHOTO 3 MY3HKOK, HIXK
mitepatyporo. Takuii BHCHOBOK TIPYHTYETbCSI Ha TBEp/KEHHI Mpo Te, IO JiTeparypa
371€01TBIIIOTO MOPOJIKYE CUMBOIIH, a My3HKa Ta (i10codist CIPOMOXKHI MPOIYKYBATH PEAIbHICTb.
[TpuitHsaTO BBa)KaTH, IO JITEpaTypa CUMBOII3Y€E peanbHICTh. BoHa 11e pobuth yepes moBy. Tomi
K My3WKa Ta (inocodis 31e01IbIIOr0 HE CUMBOII3YIOTh pealbHICTh. BBaXkaroTh, 1110 BOHH caMi
ABIIAIOTH COOOI0 peaNbHICTh — aKyCTHUHY Y BHIIAJKy MY3UKH a00 KOHIENTYaJIbHY Y BHUIAIKY
dbinocodii.

®inocodis, sk creepmkyroth XK. Jlenes Ta ®. I'Barrapi, € mucrenrsom. Ha ix mymky, ii
3aBJaHHs Toyisirae y (opMyBaHHI, BHHAMJEHHI Ta BHUTaJyBaHHI KOHIIENTIB. BBaxaroTh, 110
dinocodis mie BUKIHOYHO y JiHrBicTHYHOMY Toai. Aue, Ha aymky JK. Jlenesza ta ®. I'sarrapi,
¢inocodcpknil KOHIIETIT HA BiIMiHY BiJ| JIITEPATypHOTO HOHATTSI € MUCIIEHEBOIO PEANBHICTIO, a
He ii cuMBONIYHUM Bupa3zoM. llpusHaueHHs G110cOPCHKOrO KOHIENTY BOHU BOAYalOTh B
OTpUSIBIICHH], a HE CHUMBOJI3aIli peanbHOCTI. ['OJOBHE, MO0 BU3HAYA€ KOHIENT — I
MHOXHHHICTB, 3aBISIKU KOTpil BiZOyBa€ThCs BUOKPEMIIEHHS 13 XaoCy MEBHOIO CBITY. A ToMy,
srigno storiku XK. Jlenesa ta @. I'sarrapi, Bix [Tnatona 1o Beprcona crocrepiraeMo po3yMiHHs
KOHIIETITY K CHpaBU AapTUKYJALIl, pPO3THHAHHSA Ta TepeXpellyBaHHs, 3aBISKH YOMY
BUOYJIOBY€EThCS T€BHA BEpCis BIOPSAKYBaHHS CBITy. BinMoBigHO, KOHLENT SBisE€ COOOIO
HITICHICT TOMY, IO BiH TOTali3ye CBOi KOMIIOHEHTHU. AJie I IUTICHICTh 3aBXKIN €
(dbparmeHToBaHOO peanbHICTI0O. OCh YOMYy BOHA BHpa)Xa€ HECKIHYCHICTh il MOKIMBOCTEH.
HesaBepiieHicTh KOHLENTY Ja€ MOXIIMBICTD YHUKHYTH Jii Ha HbOTO MEHTAJIbHOTO Xaocy,
KOTPHH MOCTIMHO HOMY 3arpoxye, Mepeciiiye Ta nparie noriauHyTu ioro. [Ipo ymormsiHicTh
¢110cO(hCHKOro KOHIENTY MOXKHA TOBOPUTH SK IPO PEAIbHICTh, 00 BOHA (DIKCye peasbHICTh, a
He sBisie co00t0 ysBHUN KOHCTPYKT. JK. Jlenes ta ®. [Barrapi BBaKarTh, M0 (iIOCOPCHKHUI
KOHIIETIT -- [Ie 1HCTPYMEHT, KOTpU BU3HAUYEHO MOT0 TphOMa HEBiJ’€MHUMHU KOMIIOHEHTAMH —
MOXJIMBUM CBITOM, ICHYIOUOIO TIOCTATTIO Ta PeaJbHOI0 MOBOIO. A ToMy, cripaBa (inocodii — e
HE BHUraJyBaHHS MOXJIMBHX CBITIB, a BHUPOOJEHHS MOMJIMBHX KOHLENTYaJbHUX CTpaTeriit
CIIPOTUBY PEATHHOMY XaoCy OYTTs 3a IOMOMOTH PeaTbHOCTI KOHIIEMTIB, a HE (JIKTUBHOCTI MOBH.
SIK BUJIHO, TaKe piuuIie MipKyBaHb JIa€ IiJICTaBU TOBOPUTH IPO 11 TIJIECHI KOHOTAI].

BupoOieHHs: OTUIECHEHMX CMHUCIIB O3Ha4yae, 10 J0 MPOIECy BHUPOOJICHHS CMUCIIB
3a]lydyeHO HE IMIINe MEHTalbHi, ane W TUIeCHI 3JaTHOCTI JIOJAMHU, TOOTO BOHA Mae OyTu
KOTHITMBHO 1HTerpaTuBHO. Ha BiAMIHY BIJ YMOIJISAHMX CMHCIIB OTUIECHEHI CMHUCITH
aKTyali3yloThCsl OUTBII IIMPOKUM Jiaa30HOM JIFOJCHKUX 37aTHOCTEH, 30KpeMa, pi3HOro poay
TIJIECHUMH MOXJIUBOCTSMH SIK TO TMporpionenuieto. OCTaHHS O3Haya€e YyTTEBICTb, KA Mae
BIJTHOIIECHHS JI0 M’sI31B Ta 3B 530K, KOTPl PEECTPYIOTh YMOBH PYyXy 1 MEpeKIaAaoTh 3ITKHEHHS



Tija 3 00’€KTaMu B MaM’ATh M’A31B, CYKYIHY MaM SiTh BMIiHHS, BIPaBHOCTI, 3BUYKHU, ITOCTaBU
tomo. Ha BimMiHY BiJ yMOTJSIHUX CMHCIIB, KOTPl OpPIEHTOBaHI TPaHCICHICHTAIBHUM
pEericTpoM, OTIJIECHEHI CMHUCIH YTPUMYIOTh 3B’ 30K 13 CBITOM Yepe3 YCBIJOMIICHICTh KOHKPETHOI
cuTyarii JoAchKoi mpucyTHOCTI. CrnpomMokHICTh (itocodii BUPOOIATH OTUIECHEHI CMHUCTH
PO3KpHUBaE ii MOKIMBOCTI OYTH 4epe3 HUX MpejacTaBieHor. A Tomy, dimocodiro Ha TiK Tok 3a
20 cekyHJ MOXXYTbh JOMOMAaraTtu MpeACTaBISITA 3BYKH, PyXH, Tiia TOO. AJDKE Bij MpakoOiccs
CTpaXJa€ HE JHIIE PO3yM JIOAMHU. TiM0 TakoX Mae MOOLTI3yBaTh CBOI pecypcH, HI00
3aXHCTUTH ce0e BiJ| JIFOJCHKOT TITYIIOTH.
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The relevance of the study. Ethical issues of organization’s remain relevant, analyzed in
different contexts and discusses the factors determining the level of ethics of the organization.
The discussion of complex issues, associated with ethical or unethical behaviors in business
organizations, has become prominent in human research development literature in recent years
[2]. Ethical dimensions and practices such as transparency, privacy, honesty, objectivity,
integrity, carefulness, openness, respect for intellectual property, civility, confidentiality,
accountability, responsible mentoring, and respect for colleagues are all necessary to motivate
organizational behaviors. Ethical values become "actionable” in corporations first becoming
aware of and then assuming responsibility for the corporation's duties toward its stakeholders and
stockholders [9]. This review discusses the role of management culture as a component of
organizational culture, ethical workplace culture and the level of ethics of the interface in
shaping ethics at the organization. Management culture is part of organizational culture covering
both formal and informal elements of organizational culture. Management culture reflects the
level of organization's management system development, modernity, efficiency, and
functionality. Much depends on it how innovation will be implemented in the management of the
organization, and whether it will be implemented at all, how effectively the objectives will be
solved, the aims realized. There are four main criteria for the evaluation of management culture:
culture of managerial staff, culture of organizing management processes, working conditions
culture, culture of documentation system [1] In scientific literature discusses another term ethical
workplace culture that defines processes in a management organization that are based on values
[8]. The content of management culture and organizational culture links are manifested through
the integration of values into the management decisions of organizational culture, management
culture and the ethical workplace culture in the activities of organizations.

Management culture is a set of organization's achievements and performance of
managerial processes, regulation of operational processes, the use of technigues in management,
as well as requirements that are defined by public morality, ethics, aesthetics, law norms,
principles, and are required for management system and employees [12]. In theory, it is possible
to assume that a high-level management culture as an integral part of organizational culture can
be the basis for creating an ethical workplace culture. Following management culture, the
organization is examined as an integral social organism, where every component takes strictly
outlined place and functions which harmonious coordination is between. Works of
representatives of the theory of culture of administrative management lie in the basis of modern
culture and art of management. They are united by aspiring to the creation of the code of
universal principles based on which it is possible it would be to make the best administrative
decisions. Today they are examined as fundamental bases of the art of management. [5].
Management culture elements, i.e., management staff culture, managerial processes organization
culture, working conditions culture, and documentation system culture, are associated with





