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THE COST OF FORMATION AND PROBLEMS OF EFFECTIVE REALIZATION
OF LABOR POTENTIAL IN UKRAINE

Purpose. To substantiate the theoretical and methodological provisions and develop practical recommendations for organizing
and effective labour potential fulfilment.

Methodology. The authors used a number of methods: comparative analysis (in performance analysis and sectoral structuring
of labour potential), computational and constructive (in a comprehensive study on organizing and fulfilling labour potential),
economic analysis (to assess the cost of labour potential in priority sectors), effectiveness evaluation of investment in human capi-
tal (to assess the return on labour costs), expert evaluation methods (in assessing the priority of sectoral components of the econ-
omy), tabular (to illustrate research results), abstract-logical (to draw the conclusions).

Findings. The article studied an evolutionary way of organizing the “labour potential” category. The expedience has been proved
to consider systematically the “labour potential” category under the modern conditions of social and economic development and
with a combination of economic, technical-technological, intellectual, budget and resource-based, social and environmental com-
ponents. The authors present their own vision of system justification for the “labour potential” category concept. The article studied
the process of organizing labour potential in terms of the human capital theory and summarized the classification of investment
types in its formation and development. A comprehensive analysis of the current condition was performed and key issues were iden-
tified with regard to labour potential in Ukraine. Negative tendencies of reduction of the number of employees in all types of eco-
nomic activity and gradual reduction of the number of vacancies in many specialties and professions were revealed. The analysis of
the intersectoral differentiation of the average monthly salary level in Ukraine for the period 2014—2021 was carried out. Trends have
been established concerning training of specialists in the fields of knowledge, as well as the process of forming their potential.

Originality. The authors proposed and tested the methodological approach to an estimation of conditions for organizing and
fulfilling labour potential, including the following methodological techniques: calculation of investments in organizing labour
potential; assessment of labour potential effectiveness in the sectoral structure of the economy, taking into account the payback
period of costs associated with its development. The efficiency of the use of labor potential in the sectoral structure of the economy
of Ukraine is assessed and directions for its increase are suggested.

Practical value. Calculation of investments in the formation of labor potential for a number of priority sectors and areas of the
economy of Ukraine is performed. It is established that in most areas of training and areas of activity there is a lag in the average wage
from the annual (monthly) income, which could be obtained by implementing the alternative of investing not in the formation of
human capital of future bachelors and masters, and in placement of funds in the banking system. The results can be used both in
research and in the practice of management to manage the formation of labor potential in terms of sectors of the economy of Ukraine.
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Introduction. The current stage of the social and economic
development shows a steady downward trend in real income,
which significantly hinders the labour potential development.
Low purchasing power due to unreasonably low labour costs,
allows meeting only the basic needs of the majority of popula-
tion and does not contribute to the level and quality of life ob-
served in the economically developed European countries.
The adverse consequence of the national economy is the for-
mation of a social structure with a weakened middle-class po-
sition and shift of a significant part of the population in terms
of income below the poverty line.

It is possible to eliminate these disparities through a bal-
anced interaction of all structural components that ensure
economic growth. At the same time, an emphasis is made on
the development, quality and effective fulfilment of labour po-
tential by creating the necessary conditions for comprehensive
and harmonious development of the individual and providing
opportunities for self-fulfilment in various fields.

Literature review. A significant number of theoretical con-
cepts and scientific developments by the well-known national
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and foreign scientists have dealt with an issue of organizing
and effective labour potential fulfilment. Given the extensive
period of the “labour potential” concept evolution, it should
be noted that the quantitative and qualitative analysis of a hu-
man factor and its role in the economic systems development
have been the focus of attention of the leading global econom-
ic thinking representatives in various historic periods, namely:
U. Petty, A.Smith, D.Ricardo, K.Marx, A.Marshall, I.Fi-
scher, T. Schultz, G. Becker, J. Schumpeter, R. Solow.

The modern foreign trends in the management and devel-
opment of human capital were studied by R.E.Janshanlo,
0.Y. Kogut [1], B. Mitlykh, S. Kvitka [2], M. Hryvnak, K. Me-
likhova [3], A.Vergara-Romero, F.Mdirquez Sénchez [4],
M. Hitka, A. Kucharcikova, P.Starchon [5]. Among Ukraini-
an scientists, V. P. Antoniuk [6], M. V.Semikina, L.D. Zapir-
chenko [7], O.A.Hrishnova [8], E. M. Libanova [9] covered
the issues of labour potential in their academic papers. Me-
thodical aspects of measuring labor potential and analysis of
methodological approaches to its evaluation were studied by
N.Mazur [10], O.M.Komarnytska [11], L.D.Garmider,
I. V. Taranenko [12], T. Hilorme [13].

However, there are many questions regarding the develop-
ment and justification of methodological approaches to as-
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sessing the formation and implementation of labor potential,
taking into account the objective features of the current state of
the economy as a basis for its functioning; identifying pros-
pects for the development of labor potential at the present
stage of economic progress requires further research.

Purpose. The purpose of the article is to substantiate the
theoretical and methodological provisions and develop practi-
cal recommendations for organizing and fulfilling effective la-
bour potential.

Achieving this purpose provides for addressing the follow-
ing tasks: to clarify the theoretical provisions of the “labour
potential” category concept on the basis of retrospective anal-
ysis and systematization of existing conceptual approaches to
the processes of organizing and fulfilling labour potential; to
substantiate and test the methodological approach to an as-
sessment of organizing and fulfilling labour potential taking
into account objective modern condition features of branches
of economy as a basis for its functioning; to identify labour
potential development prospects at the present stage of eco-
Nnomic progress.

Methods. The authors used a number of methods: com-
parative analysis (in performance analysis and sectoral struc-
turing of labour potential), computational and constructive (in
a comprehensive study on organizing and fulfilling labour po-
tential), economic analysis (to assess the cost of labour poten-
tial in priority sectors), effectiveness evaluation of investment
in human capital (to assess the return on labour costs), expert
evaluation methods (in assessing the priority of sectoral com-
ponents of the economy), tabular (to illustrate research re-
sults), graphical (to illustrate research results on systematic
justification of “labour potential” category concept), abstract-
logical (to draw the conclusions).

Results. The entry of “labour potential” category into sci-
entific circulation in the 80s was due to the intensified produc-
tion and labour activities, recognition of the human factor role
in economic development and new requirements for the qual-
ity of labour in post-industrial society.

The modern concepts comprehensively consider a person
as a producer of public goods and a consumer, as well as an
entity that has a range of productive abilities, knowledge and
skills. Thus, the person creates, starts up and defines ways of
using technics and technologies that, in turn, put forward new,
constantly growing requirements to its physical and intellec-
tual abilities.

It should be noted while examining the evolutionary path
of organizing the “labour potential” category that until the
early 90s of the 20" century, the related and derived concepts
had been used with varying intensity, such as: economic man,
manpower, labour force, human factor, human capital, hu-
man potential. At the same time, scientists focused on the
study on demographic conditions of human resources, as well
as the impact of education level of an individual, and, subse-
quently, the education of the whole nation on workforce pro-
ductivity [7].

The modern economic theory continues using widely the
“man power” concept. However, it has different interpretations
depending on the level of economic development. Thus, at the
microeconomic level, the “man power” category is used to
characterize the productive abilities of an individual, and at the
regional and macroeconomic levels — to characterize the num-
ber and composition of the economically active population.

The “labour resources” term was introduced into scientific
circulation by S.G. Strumilin in the 1920s (Strumilin S.G.,
1982). This term became widespread in the context of the new
economic policy (NEP) and extensive type of economic de-
velopment. It characterized man as a passive object of external
management. In the early 60s of the 20" century, the econom-
ic category of “human capital” acquires a substantive content
in the works by the American economist T. Schultz.

Schultz T. understood the human capital as the socially
significant qualitative characteristics of the population, which

are formed as a result of investment [14]. The “human poten-
tial” concept, which emerged in the early 90s of the 20" cen-
tury, was a result of the information society development. It
recognizes human capital and knowledge as the main eco-
nomic growth resources.

The “human potential” category is a synthesis of two basic
concepts: human capital and quality of life [6, 8]. It takes into
account both investment in man and the characteristics of so-
cial environment that shapes individual personality and condi-
tions of its existence. Labour potential is a generalizing indica-
tor of a personal production factor, which includes demo-
graphic, medical and biological, educational, professional and
qualification components, as well as morality.

The “labour potential” and “human capital” categories
have much in common, as they characterize the psychophysi-
ological, professional, qualification, moral and other indica-
tors of personal development. The labour potential of a person
determines the possibilities of its participation in economic
activity, and the “human capital” concept focuses on those
qualities that can be a source of income for an individual, en-
terprise, region or national economy as a whole. Thus, the
“human capital” concept is a valuable form of the labour po-
tential expression, which allows measuring the effectiveness of
investment in man.

In terms of human capital theory, the process of organiz-
ing labour potential is characterized with acquisition by an in-
dividual of certain knowledge, skills and abilities that provide
for further labour supply to the labour market. The formation
of labour potential occurs, as a rule, prior to labour activity of
an individual, at the stage of its personal formation. At the
same time, it is important to note that the process of organiz-
ing labour potential is carried out in stages.

At the first stage of organizing labour potential, there is a
development and qualitative improvement of both innate abil-
ities of the individual transferred at the genetic level from par-
ents, and the abilities acquired as a result of education in a
family and preschool educational institution. At the second
stage, there is a further development of individual abilities and
knowledge in the process of systematic training in obtaining
secondary, vocational and other types of education. The final
result at the stage of organizing labour potential is the psycho-
logical formation and development of a personality, the for-
mation of a certain worldview and way of thinking, which in
the future determines the life preferences of the individual, his
lifestyle and professional orientation. The labour potential ful-
filment is a process and result of its use in the production of
tangible and intangible goods and services.

Summarizing the theoretical developments of foreign and
national scientists on the main sources of organizing and de-
veloping labour potential, we can identify the following clas-
sification of investment types in its formation and develop-
ment [6, 15]:

- costs associated with the birth and upbringing of children,
which directly affect the size and types of costs in the future;

- costs aimed at maintaining the health of the individual,
his physical development and mental state, which expands the
limits of working age;

- costs associated with education and training of the em-
ployee;

- costs associated with migration in search of better em-
ployment conditions, which directly affects the formation of
labour supply and demand at the regional and national levels;

- costs associated with the search for economically impor-
tant information on prices and incomes, market conditions,
which subsequently determine the future sphere of economic
activity of the individual;

- costs of basic and applied research and development.

It should be noted that today’s economy of Ukraine expe-
riences a need for qualified personnel, due to the presence of a
number of contradictions in the labour potential development,
including:
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- irregularities of the interaction mechanism between the
labour market and the market of educational services;

- reduction in educational services of vocational schools,
which negatively affects the supply of blue-collar jobs;

- consequences of demographic crisis of the 90s of the 20"
century, which in recent years have led to an increase in the
share of age group “60 and older” among the total population,
which negatively affects the demographic burden;

- decreasing training quality due to the low level of mate-
rial and technical facilities of the educational institutions, etc.

The dynamics of indicator — the number of employees by
all types of economic activity for the analysed period (2012—
2020) — is characterized by a negative trend —13.9 % (or
2683.1 thousand people) reduction. The largest employment
reduction was found in financial and insurance activities, in-
dustry, education, medicine, transport, construction).

At the same time, it is worth paying attention to the reduc-
tion in the number of vacancies in many types of economic
activity. Aggregate demand in the national labor market de-
creased over the analyzed period by 11.9 % (from 48.6 thou-
sand vacancies in 2012 to 43.3 thousand in 2020). The highest
rates of reduction in the need for workers were found in the
mining industry (2.2-fold), in financial and insurance activities
(2-fold), in agriculture (by 40 %), in construction (by 36.4 %),
in the public sector management (36.8 %). An increase in the
number of vacancies was recorded in education (1.7-fold), ad-
ministration (2.8-fold), science (by 25 %), trade (by 17.3 %).

The secondary vocational education in Ukraine is repre-
sented by 338 colleges, technical schools, and colleges with
more than 173.5 thousand students. Vocational training is car-
ried out in 22 areas of knowledge. The sphere of higher educa-
tion includes 281 higher education institutions, including
203 public and 78 privates.

The number of students in the colleges and technical schools
is 165.4 thousand people, 118.9 thousand (or 72 %) students re-
ceive knowledge at the expense of the budget, 46.7 thousand (or
28 %) study on a contract basis. The number of students in high-
er education institutions of Ukraine is 1.13 million people, of
whom 462.8 thousand students (or 40.9 %) study at the expense
of the state budget, on a contract basis — 668.4 thousand
(59.1 %). Regarding the distribution of freelance students by
specialties in percentage, we can note the following: manage-
ment and administration preferred 12.8 %, education and peda-
gogy chose 11.8 %, health — 8.3 %, information technology —
7.9 %, law — 7.6 %, social and behavioral sciences — 5.7 %.

The analysis of intersectoral differentiation of the average
monthly wage in Ukraine for the period 2014—2020 (Table 1)
allows summarizing as follows [16].

The maximum level of employee compensation in 2021
was found in air transport (UAH 27,390), information and
telecommunication (UAH 24,929), financial sphere
(UAH 23,312). The value of average monthly wage in these
areas in 2021 is almost 2 times higher than the average wage in
the country. The lowest levels of wage have developed in post-
al and courier activities, medicine, creativity and art, educa-
tion, librarianship, agriculture.

As noted above, one can say about the effectiveness of ful-
filling labour potential in the case where its use in the process of
labour and entrepreneurial activity is accompanied by an in-
crease in employee income. Only under this condition, labour
potential can be considered as one of the forms of capital formed
as a result of investment in human resources development.

However, it is extremely difficult to make a detailed calcu-
lation of all types of costs that are necessary for the formation
of this special type of capital (human). This is due to the fact
that obtaining professional skills in each area of activity re-
quires different items and costs. In addition, households have
different levels and sources of income, some have salaries only,
and others, in addition to salaries, have different types of social
benefits (pensions, scholarships, benefits), as well as property
income, interest on capital, and others.

As part of the study, the calculation of investments in orga-
nizing labour potential was performed for a number of priority
sectors and areas of the Ukrainian economy based on the value
of minimum wage set in the country at the moment. The cal-
culations used the “other things equal” principle, i.e. dynam-
ics of prices during the entire period of labour potential forma-
tion, while changes in the market basket composition, which
determines the subsistence level, were not taken into account.

As of 1.12.2021, the minimum wage in Ukraine was
UAH 6,500). The cost of providing for the living needs of chil-
dren under 6 years is calculated as follows: UAH 6,500 x 0.8 x
x 12 months x 6 years = UAH 374,400.

We take into account that most graduates graduate from
secondary schools at the age of 17—18. Next, in our calculation
we apply the value of the minimum wage in full. Together, for
12 years, the cost of life benefits is: UAH 65,00 x 12 months x
x 12 years = UAH 936,000.

In total for 18 years of life of the child the sum of expenses
for maintenance will make: 374,400 + 936,000 = UAH 1,310,400.

As part of our study, we believe that school graduates enter
higher education institutions and obtain higher education in
bachelor’s programs (4 years), for master’s degree (+2 years in
the bachelor’s program, a total of 6 years).

The cost-of-living benefits for students for the period of
study will be: under the bachelor’s program for 4 years:
UAH 6,500 x 12 months x 4 years = UAH 312,000; under the
master’s program for 6 years: UAH 6,500 x 12 months x
x 6 years = UAH 468,000.

In the calculation we will take into account the receipt of
educational services under the bachelor’s and master’s degrees
on a commercial basis (thus, we exclude this type of income
for students as a scholarship). We take as a basis the average
data on the cost of training in various areas of training, valid in
Ukraine in public and private HEI in the 2020—2021 academ-
ic year [17, 18].

The cost of training under bachelor’s program per year in
the following specialties: philology — UAH 19,488 (4 years —
UAH 77,952); economy — UAH 18,637 (74,548); political sci-
ence — UAH 18,411 (73,644); management — UAH 18,716
(74,864); marketing — UAH 19,101 (76,404); law —
UAH 24,095 (96,380); international relations — UAH 22,656
(90,652); agricultural sciences (agronomy, horticulture, agro-
engineering for 4 years — UAH 17,937 (UAH 71,748).

If future employees continue their studies in the master’s
program, the cost of their training will be: philology —
UAH 24,360 (for 2 years — UAH 48,720); economy —
UAH 23,290 (46,580); political science — UAH 23,013 (46,026);
management — UAH 23,395 (46,790); marketing UAH 23,870
(47,740); law — UAH 30,118 (60,236); international relations —
UAH 28,320 (UAH 56,640); agricultural sciences (agronomy,
horticulture, agroengineering — UAH 22,420).

The results of the above calculations are systematized in
Table 2 [16].

Calculation analysis on the cost of labour potential in dif-
ferent areas of activity allows us to draw the following conclu-
sions. The costs associated with organizing labour potential for
bachelor’s program graduates before their employment, in dif-
ferent specialties do not differ significantly and range from
UAH 1694.2 thousand in agricultural sciences to UAH 17,188
thousand in law. For master’s program graduates in different
areas of training, this difference is also insignificant.

When estimating the costs and future benefits associated
with education, it is necessary to take into account the time
factor and each individual’s alternative opportunities to invest
money in order to increase income in the future. In this re-
gard, it is advisable to equate the rate of return on investment
in education with the interest rate on deposits, securities, and
others, as funds invested in training may increase over time,
provided they are placed on bank accounts

To bring the cost of education and future income to a
single point in time, the discount rate is used, which is usu-
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Table 1

Dynamics of the average monthly wage of full-time employees by types of economic activity

2014 2017 2020 2021
Type of activity UAH/ deviation UAH/ deviation UAH/ deviation UAH/ deviation
mon from mon from mon from mon from
the mean the mean the mean the mean

Total 3,480 - 7,104 — 11,591 — 13,648 -
Agriculture, forestry and 2,556 -924 6,057 —-1,047 9,757 -1,834 11,800 —1,848
fisheries
of which agriculture 2,476 —1,004 5,761 —1,343 9,734 -1,857 11,356 -2,292
Industry 3,988 508 7,631 527 12,759 1,168 14,569 921
Construction 2,860 -620 6,251 —853 9,832 -1,759 11,072 -2,576
Wholesale and retail trade; 3,439 —41 7,631 527 11,286 -305 13,193 —455
repair of motor vehicles and
motorcycles
Transport, warehousing, 3,768 288 7,688 584 11,951 360 13,512 -136
postal and courier activities
land and pipeline transport 3,541 61 7,183 79 11,288 =303 12,881 767
water transport 3,622 142 7,590 486 12,807 1216 14,366 718
air transport 11,967 8,487 31,088 23,984 21,685 10,094 27,390 13742
warehousing and ancillary 4,231 751 8,485 1,381 13,137 1,546 14,574 926
activities in the field of
transport
Temporary accommodation 2,261 -1,219 4,988 2,116 6,026 -5,565 8,393 —5255
and catering
Information and 5,176 1,696 12,018 4,914 19,888 8,297 24,929 11281
telecommunications
Financial and insurance 7,020 3,540 12,865 5,761 20,379 8,788 23,312 9664
activities
Real estate transactions 3,090 -390 5,947 1,157 8,981 -2,610 10,904 —2744
Professional, scientific and 5,290 1,810 10,039 2,935 16,613 5,022 18,856 5208
technical activities
of which research and 4,268 788 8,212 1,108 12,882 1,291 14,661 1013
development
Activities in the field of 2,601 -879 5,578 -1,526 9,878 -1,713 10,946 -2702
administrative and support
services
Public administration and 3,817 337 9,372 2,268 16,443 4,852 18,184 4536
defence;
compulsory social
insurance
Education 2,745 =735 5,857 —1,247 9,271 -2,320 11,514 2134
Health care and social 2,441 —-1,039 4,977 2,127 8,848 -2,743 11,294 -2354
assistance
of which health care 2,463 -1,017 5,023 —2,081 8,995 2,596 11,494 -2154
Arts, sports, entertainment 3,626 146 6,608 -496 9,624 -1,967 12,177 —1471
and recreation
Provision of other types of 3,361 -119 4,615 -2,489 11,998 407 13,028 -620
services

ally determined based on the interest rate. Average deposit
rates for individuals in Ukraine range from 6.25 to 10.0 % per
annum, depending on the amount of deposit, term and type
of deposit, the bank. It follows those rational individuals
who invest in education can focus on an average rate of re-
turn — 8 %. The efficiency of investment in organizing la-
bour potential can be calculated using the annual income
formula

Y:X.l—[l/(Hr)"l
r

where Y is total investment (in education, organizing labour
potential in general), UAH; X is annual income, UAH; r is
discount rate (interest rate); # is the number of years.

It is established that in most areas of training and areas of
activity there is a lag in the average wage from the annual
(monthly) income, which could be obtained by implementing
the alternative of investing not in the formation of human cap-
ital of future bachelors and masters, and placement of funds in
the banking system (Table 3).

The comparison of cost calculations for labour potential in
different areas of activity and official data on the average

162 ISSN 2071-2227, E-ISSN 2223-2362, Naukovyi Visnyk Natsionalnoho Hirnychoho Universytetu, 2022, N2 2



Table 2

The cost of organizing labour potential by areas of training
and areas of activity, 2021

Table 4

Return on investment in organizing labour potential by
sectors of the economy

(agronomy, horticulture,
agroengineering)

Table 3

Annual (monthly) income for future bachelors and masters in
various fields of study and areas of activity, UAH thousand

Income for Income for
Areas of training and areas future bachelors | future masters
of activity per per per per

year | month | year | month

Philology 167.66 | 13.97 | 187.84 | 15.65
Economy 167.32 | 13.94 | 187.30 | 15.61
Political Science 167.23 | 13.94 | 187.15 | 15.60
Management 167.35 | 13.95 | 187.44 | 15.62
Marketing 167.51 | 13.96 | 187.59 | 15.63
Law 169.48 | 14.12 | 190.79 | 15.90
International relations 168.91 | 14.08 | 189.87 | 15.82
Agricultural sciences 167.05 | 13.92 | 186.85 | 15.57

(agronomy, horticulture,
agroengineering)

monthly wage provides the following periods for return on in-
vestment (Table 4).

= S Expenses for the period of =

5 = study, UAH thousand § g Return

g § 22z = period

= & :0 Ti _C_§

g2 | 2 £ g @

. = =
Field of study % =) g Areas go % g g o

3 g & Education Total of activity °eo 3| EX

g >, = S = S| o = )

& oo £ 2= s | S .

25 | 2 225|558 5| &

=3 | 3 O_3| 22| E| &

S5 | &

Bachelor’s program
Bachelor’s degree (4 years) graduates
Philology 1310.4 | 312 77.95 1700.35 Agriculture 1694.2 | 11356 | 149 | 12.4
Economy 1310.4 | 312 74.55 1696.95 Industry 1697.3 | 14569 | 117 | 9.7
Political Science 1310.4 | 312 73.64 1696.04 Construction 1697.0 | 11072 | 153 | 12.8
Management 1310.4 | 312 74.86 1697.26 Trade 1696.7 | 13193 | 129 | 10.7
Marketing 1310.4 | 312 76.40 1698.80 Transport, warehousing 1697.0 | 13512 | 126 | 10.5
Law 1310.4 | 312 96.38 1718.78 Financial and insurance activities 1697.2 | 23312 | 73 | 6.1
International relations 1310.4 | 312 90.65 1713.05 Education 1700.0 | 11514 | 148 | 12.3
Agricultural sciences 1310.4 | 312 71.75 1694.15 Master’s program graduates
(agronomy, horticulture, Agriculture 1895.0 | 11356 | 167 | 13.9
agroengineering)
Master’s degree (6 years) Industry 1901.0 | 14569 | 130 | 10.9

Philology 13104 | 468 | 77.95+48.7 | 1905.05 Construction 1899.5 | 1072 ) 172 | 14.3
Economy 1310.4 | 468 | 74.55+46.6 | 1899.55 Trade 1902.5 | 13193 | 144 | 12.0
Political Science 13104 | 468 | 73.64+46.0 | 1898.04 Transport, warchousing 19018 | 13512 | 141 | 117
Management 1310.4 | 468 | 74.86 + 46.7 | 1900.96 Financial and insurance activities 1900.0 | 23312 | 82 | 6.8
Marketing 13104 | 468 | 76.40 +47.7 | 1902.50 Education 19051 | 11514 ] 165 | 138
Law 13104 | 468 | 96.38+ 602 | 1934.98 The lowest rates of return on investment in organizing la-
International relations 1310.4 | 468 | 90.65+56.6 | 1925.65 bour potential (for bachelor’s program graduates) were ob-
Agricultural sciences 1310.4 | 468 | 7175+ 44.8 | 1894.95 served in education (12.3 years), agriculture and construction

(12.3 and 12.8 years). As for the periods for return on invest-
ment in highly qualified specialists, these are much longer.
The period of return on investment in education of specialists
engaged in financial and insurance activities in average
amounts to 6—7 years.

However, when taking into account various costs in addi-
tion to the value of minimum wage (e.g., the cost of paid ser-
vices during study, educational literature, rental housing for
non-resident students, a wider range of food, clothing, foot-
wear, stationery, etc.), as well as the dynamics of prices for
goods and services, the period of return on investment in la-
bour potential in the leading sectors of the economy will be
much longer [19].

The final stage of the study is to assess the effectiveness of
the use of labor potential in the sectoral structure of Ukraine’s
economy. Calculations show that the highest labor productiv-
ity in 2020 was in purely non-productive sectors of the econo-
my: in the field of real estate — UAH 1065.5 thousand per
1 employee, in the field of information and telecommunica-
tions — UAH 734.7 thousand, in financial and insurance ac-
tivities — UAH 627.7 thousand, in the field of public adminis-
tration and defense — UAH 336.0 thousand.

Labor productivity in industries is UAH 319.2 thousand,
in construction — UAH 181 thousand, and in agriculture only
UAH 142.7 thousand per 1 employee. At the same time, the
share of annual wages in the total volume of domestic product
produced in agriculture reached 82.0 %, and approached the
level of such areas of activity as education (75.7 %), health care
(87.7 %), trade (84.5 %). Thus, the efficiency of the use of la-
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bor potential in agriculture, as one of the leading and budget-
filled sectors of the country’s economy, which ensures its food
security, is very low. This is primarily due to the decline in pro-
duction of many products, low profitability, debt load and
weak investment attractiveness of the industry.

Conclusions. It should be noted in summary that in the
course of research, we identified the key issues indicating sig-
nificant contradictions in organizing and fulfilment of labour
potential, including quantitative and qualitative needs of
Ukrainian sectors of economy in qualified personnel; ineffi-
cient fulfilment of labour potential in priority sectors of na-
tional economy; unclaimed specialists in a number of profes-
sions in the labour market; intersectoral differentiation of
wages.

The standard of living of the population and the efficiency
of labour potential fulfilment develops as an integrated result
of activity of all economic relations subjects. An important
prerequisite and a reliable guarantee of further society devel-
opment is the economic interests’ harmonization of economic
entities, the working part of the population and other segments
seeking to increase the level of personal well-being. Therefore,
it is extremely important to substantiate the best ways to stimu-
late production and develop an effective mechanism for state
regulation of social product distribution and redistribution,
which will prevent unjustified stratification of population in
the future, as well as promote living standards and labour po-
tential efficiency.
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Meta. OOrpyHTYBaTU TEOPETUKO-METOAMYHI MOJOXEH-
HS1 1 po3pOoOUTH TIPAaKTUUHI peKOMEH ALl 11100 OpraHi3ailii
Ta e(pbeKTUBHOI peastizallii Tpy10BOIo IMOTEeHLIiaIy.

MeTtoauka. 17151 mpoBeaeHHSI HAYyKOBOI pOOOTH aBTOpaMu
BUKOPUCTAHO PSII METOMiB: MOPiBHSUIBHOTO aHali3y (Ipu
aHaJli3i cTaHy ¥ rajly3eBoi CTPyKTypM3allil TPyJIOBOTO MOTEH-
1iany), po3paxyHKOBO-KOHCTPYKTUBHUU (MPU KOMITJIEKCHO-
My IOCHIIKeHHI 0coOJMBOCTel (hOopMyBaHHS i peamisalii
TPYAOBOIO MOTEHIiaTy), EKOHOMIYHOTO aHali3y (A1 OLiHKK
BUTpPAT Ha HOPMYBaHHS TPYHIOBOTO MTOTEHIiay y IPiOpUTET-
HMX TaJly3siX €KOHOMiKM KpaiHu), OLliIHKU €(heKTUBHOCTI iH-
BECTHUIIll Y JIIONCHKWIA KarmiTan (111 OLiHKKM OKYITHOCTi BH-
TpaT Ha OpMyBaHHS TPYAOBOIO MOTEHIliany), METOAU eKC-
MEePTHOI OLHKW (TPU OILHI MPIOPUTETHOCTI Taly3eBUX
CKJIaIOBUX €KOHOMIKM), TAOJIMYHMI (111 HAOUHOTO 300pa-
JKE€HHSI OTPUMAHUX Pe3yJIbTaTiB MOCIIIKEHHsT), a0CTPaKTHO-
JIOTiYHM (U151 OPMYJTIOBAaHHSI BUCHOBKIB).

Pesyabratn. [docmimKkeHO eBOMIOLIMHUI HUISIX (OpMY-
BaHHS KaTeropii «TpynoBUii moTeHIlian». JloBeneHo, 1110 B
CYy4aCHHMX yMOBaX COLIaTbHO-eKOHOMIYHOTO PO3BUTKY KaTe-
TOpIil0 «TPYNOBHI MOTEHIial» JOLITBHO PO3IJIAIATH CUCTEM-
HO, Y MOEAHAHHI €KOHOMIYHOTO, TEXHIKO-TEXHOJIOTIYHOTO,
IHTEJIEKTyaTbHOTO, OI0KETHO-PECYPCHOTO, COLLiaJIbHOTO Ta
€KOJIOTIYHOIrO CKJIagHUKiB. HaBeneHe aBTOpchbke OayeHHSs
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CHCTEMHOI0 OOI'PYHTYBAHHSI CYTHOCTi KaTeropii «TpynoBUii
norteHIian». JlocmimkeHo mpoliec (GOpMyBaHHS TPYIOBOTO
MOTEeHIliaJly 3 TO3ULil Teopii JIOACHLKOro KariTaly Ta y3a-
rajibHeHa Kiacudikailiss BUIIB iHBECTULIIMTHUX BKJIAZACHb y
iioro dopMyBaHHS i po3BUTOK. [IpoBeneHO KOMIUIEKCHUIA
aHaJli3 Cy4aCHOTO CTaHy Ta BMSIBJIEHI OCHOBHi IpobJjieMu
GbyHKIIIOHYBaHHS TPYAOBOTrO MOTeHLialy YKpaiHu. Buspie-
Hi HeraTUBHI TEHAEHLIi1 CKOPOYEHHSI YMCEIbHOCTI HAMHATUX
MnpauiBHUKIB 3a BciMa BUIaMU €KOHOMIYHOI AisIbHOCTI, IO~
CTYIIOBOTO 3MEHIIIEHHSI KiIJIbKOCTI BaKaHCii 3a 6araTbMa crie-
HiaJTbHOCTSIMM Ta MpodecissMU. 3MiliCHeHO aHaJli3 i BCTAHOB-
JIEHO piBeHb MiXTany3eBoi audepeHIliallii cepeaHboMiCIU-
HOro piBHSI 3apo0iTHOI MulaTM B YKpaiHi 3a mepiog 2014—
2021 pp. BcraHoBneHi TeHAeHIIIT TiArOTOBKY (baxiBIIiB 3a ra-
JIy3sIMM 3HaHb i Tpoliec GOpMyBaHHS iXHbOTO MOTEHLIATY.
HaykoBa HoBH3HA. 3aIIpOIIOHOBAHO Ta alTpOOOBaHO Me-
TOAWMYHMI MiIXia 10 OlLiHIOBAaHHS YMOB (hOpMyBaHHS i pe-
ajlizalii TpyooOBOro MOTEHLialy, 110 BKJIIOYAE TaKi METO-
IUYHI TIPUAOMU: PO3PaXyHOK iHBECTULN y GOpMyBaHHS
TPYIOBOTO MOTEHIIialy; OLIiHIOBaHHS €(DEKTUBHOCTI BUKO-
PUCTaHHSI TPYJAOBOTO MOTEHLiaJly B rajay3eBiil CTpyKTypi
€KOHOMIKM 3 ypaxyBaHHSIM TEpPMiHiB OKYIMHOCTiI BUTpAT,

MOB’sI3aHUX 3 1oT0 po3BUTKOM. Ol1liHeHa e(DEKTUBHICTb BU-
KOPUCTaHHSI TPYAOBOTO MOTEHIIiay B rajy3eBiit CTpyKTypi
€KOHOMiKM YKpaiHu i 3ampOIOHOBaHi HAMPSIMU ILIOAO ii
MiIBULLEHHS.

IIpakTyHa 3HaYMMicTh. 3iliCHEHO pO3paxyHOK BKJa-
neHb y (hOpMyBaHHST TPYIOBOTO MOTEHLIATY UTSI PSILy TIpio-
PUTETHUX Tajly3eil i cdep MisIbHOCTI €eKOHOMIKM YKpaiHU.
BcraHoBneHi TeHAeHLIiT BiicTaBaHHS 3a OUIbIIICTIO HANIPSIMIB
MiArOTOBKU Ta cdep MissIbBHOCTI BEIUUYMHU CEPETHBOI 3apO-
OiTHOI TUIATH Bif IIOPiYHOTO (IIIOMiCSTYHOTO) MOXOMY, SIKWIA
MOXHa 0yJio 6 OTpUMAaTH 3a YMOBU peaJli3allii albTepHaTUBU
BKJIaJIeHb He Ha (DOPMYBaHHSI JIIOICHKOIO KalliTalxy Mai0yT-
HiX 0akayiaBpiB i MaricTpiB, a Ha PO3MillleHHS TPOLIOBUX KO-
IITIB y OaHKIBCBbKil cucTeMi. Pe3ynbTaT MOXYyTb OyTHU BU-
KOPUCTaHi SIK Y HAYKOBUX JOCIIIKEHHSIX, TaK i y MpaKTULi
MEHEIKMEHTY [UIsl YIPaBlIiHHA (OPMYBaHHSIM TPYAOBOTO
MOTEHIIialy B po3pi3i rajy3eil eKOHOMiKU YKpaiHu.

KimouoBi caoBa: mpydosuii nomenyian, arwdcokuii Kani-
man, epekmusHicms, OKYnHicmo, iHgecmuyii, 3apobimua naa-
ma, doxio
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