OpraHisauii eKoHOMIYHOro cniBpobiTHULTBA Ta po3BuTKY (OECD), Haykosoro
KOMiTeTy 3 npobnem HaBKOAWWHLOro cepegosuuwia (SCOPE) Ta  iHWMX
Mi>KHapOAHUX opraHisauii [1].

Bu3HauyeHHA LiNbOBMX 3HaYeHb iHAMKaTopie LLYP € BaxnuBum i Ans
YKpaiHu Ta Ma€ cTaTv O4HMM i3 3aBAaHb (hOPMYBaHHS CTpaTerii CTanoro po3BUTKY
[0 2030 poky. Came 3 ornsgy Ha ui iHAMKATOpM MarTb (HOPMyBaTWUCS NpPOrpamm
pedopM Yy pi3HMX cepax E€KOHOMiKM, BU3HAYaTUCA 3aBAaHHS LIOLO PO3BUTKY
iHCTUTYUIMHOrO  cepefoBUUla,  3aMpoBa/pKeHHS  Mmporpam 3 MifBULLEHHSA
IHCTUTYLIAHOT CIPOMOXHOCTI Ny6AivyHOT BNagn Ta rpoOMagsaHCbKOro CycninbCTBa,
po3p0o6aATUCA HauiOHaNbHI IHPACTPYKTYpPKW MnaHu.

OCHOBOMONOXHWUM NUTAHHAM ANS1 OLiHKM LibOBMX MOKAa3HUKIB iHANKATOPIB
LLYP € aHani3a npuiHATHOCTI ANS 3aBAaHb 3abe3MeyeHHs CTanoro PO3BUTKY
HasBHOI CMCTEMMW (hiHAHCOBOro 3abe3neyveHHs, 30Kpema, (iHaHCOBUX MeXaHi3MiB,
WO fadayTb 3MOry peanisyBaTyW 3aBfaHHA BiAMoBiAHOI cTpaTerii B YacTWHI
[JOCATHEHHA TakWMX MOKa3HMKIB. Y UbOMY KOHTEKCTI BaX/IMBUM € MPOBECTU
LOCNIIKEHHS HafBHMX B YKpaiHi OHOMKETHUX MeXaHi3MiB Ta MeXaHi3MiB
BMKOPUCTaHHA MiXKHApPOAHOI TEXHIYHOI AOMOMOrM B KOHTEKCTI 1X NPUIAHATHOCTI
ans peanisauii LUYP Ha HauioHanbHOMY PpiBHi; 3QIACHUTMA X MNOPIBHSAHHS 3
(hiHAHCOBMMW MexaHi3MaMK, WO BWKOPUCTOBYIOTLCA B KpaiHax, fAKi MawTb
NO3NTUBHWIA [OCBIA LWOAO [AocArHeHHs Llinein Po3sutky Tucsuonitta Ta
po3pobunun crpaterii ctanoro po3sutky go 2010 poky; BU3HAYUTU MNPIOPUTETHI
HanpsaMu WoA0 TX Y40CKOHA/IEHHS.
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WHY THE WAGES OF UKRAINIANS ARE SO LOW?
SHOULD WE GO INFORMAL TO EARN MORE?

At the micro level (enterprise), an increase or decrease in wages affects
production costs and has consequences for profitability, sustainability and
competitiveness. At the macro level (country), the net effect of higher or lower
wages depends on the direction and relative magnitude of the effects of wages on
household consumption, investment and net exports.

Wages increase because of (1) workers become more productive and (2) cost
of living increases. Labour productivity growth exceeds wage growth in developed
economies (International Labour Organization (ILO), 2014).

Average wages in emerging and developing economies are slowly
converging towards average wages in developed economies: developed economy -
$ (PPP) 3,000; developing economies - $ (PPP) 1,000, estimated world average - $
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(PPP) 1,600 (ILO, 2014).

In developing economies, wages act as a key component of overall strategies
to reduce poverty and inequality.

Wages matter more for the middle class.

Labour market in Ukraine is associated with highly qualified and skilled

labour force, self-employment as a widespread legal form of income generation, a
significant raise of the quantity of “universal workers” after 2008 crisis, extensive
shadow economy (“salary in envelope”), political fluctuations, high labour mobility
and migration (between the Russian Federation, Poland, Italy, the Czech Republic,
Spain, Germany, etc.). Ukrainian migrant is usually a person younger than 30 years
old, with higher education, unmarried or divorced (MixHapogHa opraHisauis
mirpauii, 2011). The volume of income of migrant workers are generally much
higher than the volume of wages of Ukrainian economy (Kupunexko, 2011), so,
job related reasons to emigrate prevail (ULMS-2010). As a consequence, Ukraine
is ranked seventh as a sending country among all the countries in the world with
over 5.5 min. international migrant population originating from Ukraine (Migration
Policy Institute, 2013).
At the same time, Ukraine experiences one of the highest real wage growth among
transition countries with 14.4 per cent in 2012 and 8.2 per cent in 2013 (ILO, 2012)
and a reasonable Gini index of 24.6 which measures the extent to which the
distribution of income (or consumption expenditure) among individuals or
households within an economy deviates from a perfectly equal distribution and
shows that for Ukraine this distribution is not unequal between the poor and the
rich (World Bank, 2013).

However, life satisfaction perception in Ukraine is one of the lowest among
transition countries and equals 3.85 in 2006 (with 1 being the lowest and 10 - the
highest rank) and 3.62 in 2010 (Life in Transition Survey, EBRD). In the year 2006
Ukraine was sixth country from the bottom and in 2010 - second from the bottom.
This proves that the Ukrainians are highly unhappy with their wage level.

According to a human capital theory, labour is a conglomeration of
heterogeneous human beings differing by their productivity (Mincer, 1974).
Investing in human capital, in this respect, is the main explanatory variable of
income distribution. The occupations that require more training are better
remunerated (Teixeira, 2006). On the other hand, informal employment is regarded
to be the main feature of the dynamics of transition (Eilat & Zinnes, 2000), even
though it played a positive role in keeping economies afloat during their transition
to market conditions and was the origin of first entrepreneurship (Kaufmann &
Kaliberda, 1996).

We build a model of wages dependency on educational attainment and
experience while controlling for personal factors (like age, gender, marital status,
type of residence, size of household, number of children, working schedule etc.).
The model shows that income distribution differs for formal and informal
employed. Formal labour market participants tend to be older, not single, have
higher education level, reside in urban area, be more experienced and have higher
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income (especially for the entrepreneurs). Returns to education are very low in
informal sector. In this respect, the model complies with the predictions of human
capital theory.
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BHYTPILUHA TPYAOBA MITPALLIA B YKPATHI:
MPOBTIEMW TATIEPCINEKTUBIA

Ha BigMiHYy Bij 30BHILUHbOI, BHYTPIWHS TpygoBa Mirpauis He BMMBAE Ha
UMCE/IbHICTb  HACefleHHsl, MpOTE Mae He MeHLW BaX/IMBE 3HAYeHHs AN
€KOHOMIYHOr0 Ta COLialbHOro Po3BUTKY KpaiHW. BOHa CNpUUMHAE BigMIHHOCTI Y
PO3MILLIEHHI HaCefNeHHs, 1Oro CTaTeBO-BiKOBIA CTPYKTypi, Ta MOB’A3aHa 3
npouecamu yp6aHisauii. [UTaHHA perynoBaHHA BHYTPIWHIX MirpayiinHmx
npouecie Habyno Lie 6iNblIOT aKTyanbHOCTI Y 3B'A3KY 3i 36i/IbLUEHHAM KiflbKOCTI
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