In addition, for almost all countries the gender pay gap is higher when the evaluation is based
on monthly wages rather than hourly wages, representing the fact that in most countries women and
men vary significantly in respect of working time -part-time work is more prevalent among women
than among men.

Summing up, the gender pay gap illustrates the widespread discrimination against women in
the labor market and the obstacles they face to succeed in a particular industry. Differentiation in
the size of wages of men and women is a constant phenomenon and is characteristic of all countries,
regardless of their level of development. Moreover, the existence of a gender pay gap has a negative
impact not only on the productivity and success of the individual, but also on the development of
the country as a whole, reducing human resource efficiency. Gender equality is important for the
self-realization of individuals, their maximum development, but the current state of gender
discrimination makes overcoming impossible in the near future.
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MI)XHAPOOHWW AOCBIA ®YHKLUIOHYBAHHA MICLEBUX ®IHAHCIB

Wicuesi QiHawch € THCTPYNEHTON eQEKTHBHOTO BNAWBY HAa BCI NpoLECH cOLIanbHo-
EKOHOMTYHOTO PO3BUTKY, 4 TAaKOXK YacTHHOD 3AraNnbHOHALIOHANbHOT OOJKETHOT CcUCTENU.
OiHaHcosa fgeuentpanisayisa, Aka novanacs 2014 poky B YKpai#i, TPYHTYETbCA HA [JOCBIfI
eBponeidcokuXx Kpaih. MpoTe Bik BIAPI3HAECTLCA ANA KOXKHOT KpaiHu, Bpaxosywyu i ocobnusocTi,
ICTOpif, 3aKOKOLABCTBO, WEHTANITET Ta iHUI 0aKkTOpH, a UIHHOCTI 1 3aBAaHHA AeueHTpanisayil
BRAAN Ta QiHAHCIB € AyKe NOLIOHMIMN B yCiX KpaTHAX.

Hacawnepeg, OLIHOOYM OIHAKCOBY JeUeHTpanisauin, BPaxoByHTb OWAKETHY cucTeny
Kpathi, AKa 3aNeXnTb BIJ DOpPUM JEpXaBHOTO YyCTPON - GEZepaTUBHI KPAiHN WAKTL TPAPIBHEBY
cncreny (wanpuknag, CINA, Kawaga, Hiwewdywsa 71a 1K) 0 yHITApHi fepxasu, AKi WagTH
LBOpiBHeBy cucTeny (Hanpuknag, Ykpaina, Opawuiq, Itanig, Anokia 12 in.).

Yo Cnonydewnx Uratax Awepuku po3nofgin Bnagn - 4e OFMH 3 KADYOBUX NPURLUNISB

Kowcrutyuii. IcTopuyno cknanocs, Lo Bnaga ¢ TPHPIBHEBON T came TONY Kpaiha He wana JOBroro
I KPOMITKOTO LAAXY [0 AeUeHTpanisauii, a nule YLOCKOHANEHHA CACTENH, LO BKe icHye. Coepu
BOAUBY YITKO POSAINEHT WiX pIBHAWA, @ TONY OYHKLUIOHYBAHHA Opra“wis Micyesoro

CANOBPALYBAHHA 3LTMCHOETHCA B MWEKaX BUBHAYEHOT KONMETEHUiT, NPejCTABHUKA LEHTPAAbHOT
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BAALH HA MICUAX BIfCYTHi. [awi xapakrepuctukn o3Havawte, Lo CUA ¢ npuknagon
AHTNOCAHKCOKCLKOT Mogeni wicuesoro cawospapysanta (pasow 3 Benukobpuranicn, Kawagon,
AscTpanien, Hosow 3enangien Ta in.) [1]. 3asgaku po3noginy LOXORIB WiX Qegepanbhiu
YPDALRON, YPALON LTATIB Ta WICLEBUNI Oprananu, OCTaHHi nanTs 6nu3bko 85% BracHux fOX0LIB i
€ OiHAKCOBO He3aneXwuwwuw Bif BUUWX PiBHIB BNAfH. KouTamuw HayioOHanbHoro 6OfKeTy
DIHAHCYOTHCA NULE 3aranbHofepKasHi cOLIAnbHO-eKORONIYHI nporpann [2 c. 127].

OyRKUiOKAnNbHUA po3nogin BUAATKIB BANACHANA KOUTAaWM wicuyesux OogkeTis Ta
pepepancHumn y 2019 poui 306paxeo Ha puc. L binbua YacTWHa HANDANKIB BUTpaAT
NOKPUBAETHCA CaMe WiCUeBMMM OOAXETAN, OKPIN NeAW4noi coepn, AKka 3gebinpuoro
DiHAHCYeTHCA fepxason (nogibHa ocobnusicTb xapakTepha fAs 6arartbox 3axifHux Kpaiw, i 4nf
YKpathum 8 ToMYy vucni).

Wicuesi 6uogxern CUA € OiHaKCOBO CTEAKWNN 3ABLAKN NPAUUN WiCLEBUN NOfaTKAN i
yepes CUCTENY Oprawisayi’ OiHAHCOBOTO BApPIBHOBAKHA Wik wLTaTawu. NOJATKOBI Qefepanchi
OKPYrw He 360iranTbCcA 3 KOPROHANM UTATIB. TAKUM YUHON, KOQEH LTAT HE 3NOKE aKymynosati
BEAUKI LOXOAW 3 NOLATKIB B CBOTX pykax, U0 BAPIUYE NPOGAEN ACUNETPUYHOTO HEPIBHONIPHOTO
DOSBUTKY TA BHYTPIUKIX Wirpayiil HacenenHs yepes kpaui couianshi cTakgapri.

600

450

All other Elementary and secondary education ~ Transportation Public assistance

I~1 Federally funded expenditures
1 State-funded expenditure

Mpuwitka: Jo kateropii’ « IHUe» BXOZATb BUTPATH KA EKOHONIYHE 3DOCTAHHA, XUTNOBO-KONYHAanNbHe
rocnogapcTBo, CTPaxosi nporpawu Ana gitel, nporpamu 218 3aXUCTy HaBKONWUHBLOTO CepejoBuLa, napku
Ta pekpeayifiHi 30HM, BOAHE Ta NOBITPAHE TPAHCNOPTYBAKHHKS .

Puc. 1. 3arancHi BugaTku CLUA 3a (hyHKLIOHANbHUMN KaTeropiamm
Mobygosano asTopon Ha ocHoBi [3]

Cepeg yHiTaphux kpaiw ACKpPasBum NPUKAAfON |1 BOAHOYAC « HAlGAnk4un» go Ykpainwu €
kpaiww €sponeiicokoro Cow3y, e 6inbua yacTuha NOZATKOBUX HALXOAKEHb AKYNYyAOETHCA
Wicyesmx 6ogwerax, U0 3aTBEpPAANOCH Le NP CTAHOBAEHHT I DPO3BATKY CHCTENN ONOLATKYBAHHA.
Bucokni BIigcoTOK Brachux A0Xx0fiB 3 nogatkis (48-69%) 3abe3neyye DiHAHCOBY He3anekHicTh |
CTidkicTe micuyesuwx 6opgwetis [2, ¢.125]. Y Opawyii peyewtpanisayiqa novanacs 3 1982 poky.
Kpaina we wae 6o KeTHOT €RHOCTI, KOKHWA € BIROKPpENNEHUN TcanocTidnuu, npoTe geprasHuni -
FonoBHmit. NogaTkoBi HAagXOLKEHHKA BKARYANTL NOKATKM Ha BRacKHicTb, O6i3Hec Ta akyusu, Lo
bopuywoTe NONOBMHY WicUueBOTO 6oAxerTy. BigHOCUHM Wik fepXaswuwu i micuyesuun
Gogxeranmn wiHivanehi iBKkADYATL AMUE OIHAHCYBAKHA 3aranbHOEPpXABHUX ypAAOBUAX NpoOTpaN i
Ginbosi cy6eewyii. Taka oprawisauia wagae o6arato csobogu, a ocobnausicTe 6OfKETHOTO
WeHepgXuenTy € cnedianshi LinvoBi OOHAW, AKi He BXOQATH JO0 OOAXKETiB, NignopagKkoByNTbCH
feprasi iwamtb CBOT He3aneXwi wanpaun. Y Opawyii nocTino OyHKkyionye Buuya Paga3nurans
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nepxkanux ¢inanciB (High Council on Public Finance — HCPF), 3aBpanHsM sKOI € MOBEPHYTH
CTablIbHICTD, aJke BOCTAHHE NpodiuuTHUi OromkeT kpaiHa Mana y 1974 poui [4, ¢.118]. Vci Buau
IUIAHY BaHb € CEPEIHBbOCTPOKOBHMH, [I0 YOO MparHe i YkpaiHa.

Takum uymHOM, AOCBII AAHHUX KpaiH MOKa3ye MOBHY HE3aJIeXKHICTh 1 BIAHOCHY cBOOOMY
MiCLEBUX OIOJUKETIB BiJl AEP>KABHOTO, a TAKOXK BapiaHTH BUPILIEHHS TakuX mpobneM B YKpaiHi, sk
Hee(peKTHBHE MIKOIOJPKETHE BHPIBHIOBAHHS Ta HENOCTATHICTH BJACHUX KOLUTIB Y CTPYKTypi
IOXOZIB MiCLIEBUX OIO/IXKETIB.
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TYPES OF INVESTORS WHILE OPERATING WITH START-UPS

In recent years startups have become one of the most popular forms of business. Probably
every famous international company some time ago was a startup. The common feature for all
startups at the very beginning is the shortage of capital so that entrepreneurs have to raise capital
either from banks or from investors. The problem with bank loans is that startups are too high-risk
investments and banks refuse to work with them. The other ones, investors, are looking for a reward
that is higher than average on the stock market, so that’s why startups are rather interesting for
them. They usually use IRR (internal rate of return) to discover how profitable the business possibly
maybe which includes the estimation of the idea’s uniqueness, the reliability of the business plan
and whether all the risks are considered [1]. However, there are different types of investors, each of
whom has its motives and reasons for investing.

Love money. One of the best available sources of patient financing is Love money. This
concept considered as the capital which is borrowed from relatives or friends to an entrepreneur to
start a business venture, especially small start-ups. Instead of formulaic risk analysis, this procedure
of adoption and the agreement terms are most often based on the relationship between the two
parties. Before that, the entrepreneur should realize that family and friends are not always able to
provide him with a great deal of capital, they may want to be co-owners of a business and a
business relationship with relatives or friends should be serious and efficient [2].

A statement “patient capital” means that money will be given back later when the business
profits will increase. According to the annual entrepreneurship activity research project, the Global
Entrepreneurship Monitor, a large number of entrepreneurs all over the world make use of such
kind of capital source. Moreover, the repayment expectations of these "informal investors" are more
long-term and flexible [3].

Business-angels. Business-angels, also called as a private investor, seed investor or angel
funder, are usually wealthy individuals or retired company executives, who can invest money in
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