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Diversity as avalue in philosophy ofscience

Veronika Puhach
National University of Kyiv-Mohyla Academy (Kyiv)

Over the last few years, diversity became a trend. In fact, Merriam-
Webster made it one ofthe words ofthe year 2011 (Word ofthe Year
2011), while another related word ‘feminism’ ranked #1 in 2017
(Word of the Year 2017 - Feminism). However, diversity is more
than a word, it is an important value that has been implemented in
different areas. What is worth notingis that itis not only implemented
because ofits moral value but also because it is beneficial to do so. For
instance, according to research conducted by The Peterson Institute
for International Economics and a report by McKinsey&Company,
“a company with more diverse representation in senior management
will likely achieve greater profits” (Strauss, 2018). Here, however, |
want to draw attention to another potential benefit of diversity that
has been explored in the area of philosophy of science: scientific
research benefit.

Helen Longino puts forth the features of community structure
which she finds important in the production of knowledge. These
features are ways of expressing criticism, responding to it, assessment
criteria of theories and equality of intellectual authority (Longino,
1995, p. 384). The last one is of interest to us since itis “intended to
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require representative diversity in the community” (Longino, 1995,
p. 385). She maintains that if diversity of the members of the scien-
tific community is not required, it leads to biased views affecting
the research because the values that affect it are shared among all of
the participants in the research and are thus not noticed (Longino,
1995). A more recent paper by Daniel Hicks defends the influence of
feminist value on scientific research. He explores a case of feminist
influence in archaeology, where female accounts allowed to form
a more accurate representation of the past than the ones formed by
men (Hicks, 2014). He explains how this happened the following
way, “the stone tools studied and assumed to be constructed and used
by men are regarded as the most important kind of evidence about
the Paleolithic human societies and “human origins”, and used to
support androcentric hypotheses; while evidence that might chal-
lenge these androcentric hypotheses - such as stone tools assumed to
be constructed and used by women - are regarded as less important
and studied primarily by women” (Hicks, 2014, p. 3278). Both Long-
ino and Hicks claim that feminist values helped to formulate more
empirically adequate theories, whereas the criterion of empirical ad-
equacy is largely recognized as important, says Longino (Longino,
1995, p. 386).

Making people from marginalized groups participants of scientif-
ic research seems to help to avoid biases that otherwise plunder the
results ofthe research. What diversity tends to do is to pay attention
to the diverse world that science explores, avoiding generalizations
and simplifications. This, however, poses a challenge to tradition-
al science, since without neglect of some details it is difficult to see
the bigger picture and offer general laws. Longino explores this topic
a bit and calls feminist values “pockets, niches’, in which it is possi-
ble to practice alternative science that satisfies at least some feminist
criteria” (Longino, 1995, p. 396). She calls the science that embrac-
es diversity ‘alternative’, but can it become mainstream? | think that,
eventually, it should, and what is now on the margins should become
mainstream, but for that we need to recognize that it is impossible to
account for every difference without simplifying anything. In that
case, what we need is criteria to determine the basis on which some
details can be dismissed, and others cannot. This could potentially
improve the empirical adequacy of science but determining these cri-

61



teria (and whether it is even possible to set them) is hard work ahead
for philosophers of science.
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« Oinocodisa nigninnsa» s inTepnperayiiNoealecToBa

IpmaPepix
HauioHanbHWiA yHiBepcnTeT «KneBO-MOrmnsaHcbKa akagemisy»
(KwiB)

N. 1. WecToB, oro iHTeneKTyanbHWA CNagok BiKPUBatoTh i Ty-
MayaTb A/18 Hac CBIT TUX, XTO disiocodpye 3 Nignisinis: CBiT TUX, XTO
OCTaTOYHO 3BINbHMBCS Bif Me3oTecy (BiAKWHYB IAOro «ao6po-
yecHy» HeoOXifgHICTb), ane YBH3HEHUX B EKCTPeMymax, CBIT
«OTPELINBLUNXCS», e «<OTPEUEHHbIX».

M. O. bepases, 6nmsbkuin apyr J1. LLlectoBa i i0ro OnoHeHT
Yy (ifIocoCbKMX AUCKYCISIX, OKPEC/IUB LUECTOBCbKY AYMKY Tak:
«dinocodis Moro Hanexana A0 TNy Ginocodii eK3UCTEHLIHOT,
TO6TO He 06’eKTMBYBana MpPOLECY Mi3HaHHS, He BigpwBana iio-
ro Big cy6’ekTa Mi3HaHHs, MOBX3yBasa ¥MoOro 3 LiNiCHOK A0/et0
moguHny (bepases, 1939, c. 44). BapTo BigMITUTK, WO 3 0CO6U-
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